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Our Mission Statement

We aim to increase support to both prospective and current graduate students who come from diverse backgrounds and identify
as part of an underrepresented minority (URM), including students who have often lacked representation in the scientific com-
munity such as people of color and/or people who identify as part of the LGBTQ+ community. We also aim to recognize people
who are already working to increase diversity and inclusivity, both inside and outside of our department, in order to encourage
the rest of our community to join in these kinds of efforts. Lastly, we aim to increase the distribution of available resources to URM
students to further increase support in applying and transitioning to graduate school and completing their graduate studies.
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Get involved!
Join us! Please join our Slack to learn more how to
be involved in NODE and to give suggestions on how
to continue to improve as
we support URM students.
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Progress in 2021

We started NODE last year in Dec. 2020. Our goal was to
get the program up and running within the year, and we
have successfully done that! Initially, it was a lot of planning

how we were going to reach out to graduate students and
advertise NODE. We currently have 16 student members,
and are excited to see how NODE will continue to grow!

1. Invited a total of 16 students to participate in NODE

2. Applied/been accepted as a Registered Student Orga-
nization (RSO)

3. Expanded our leadership team with Angel
4, Hosted 2 group lunches and one dinner

5. Held one town hall to gather feedback from our group
in order to continue improving NODE.

6. Worked on the logo design

7. Communicated with the College of Chemistry Graduate
Diveristy Program (CCGDP) in order to advocate for URM
applicants and current graduate students (application fee
waivers, outreach )

Future goals and events
1. Continue monthly lunches, with lunch provided in
the future

2. Hold more social events for NODE based on sug-
gestions from participants (hiking, escape room,
dinners)

3. Create a living document with a list of resources

for URM graduate
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applicants that can
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be sent out to aid in
applying to Chemis-
try PhD programs
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